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ZJ/ dd 3th dslgl Bank of Baroda
Sl # 3y & IR WX S AT G- B GgiFa- deare el Usd- wdich

APPOINTMENT OF BUSINESS CORRESPONDENT COORDINATOR ON CONTRACTUAL
BASIS IN THE DISTRICT- BENGALURU URBAN, STATE- KARNATAKA

d& 3% F3ieT, YRT & TET 93 Aldollelh &1 & donl A T T Aetardd Rfegd Ta=i
& foT $THD 3FAIGART & J-IVISbﬂlfso-l 37Tdeel AT T &l Bank of Baroda, one of India’s

largest Public Sector Bank invites offline applications from interested candidates for following

identified places.

3FHIGART &I 3 Ser a1 3mE-9rF & Ser F1 Aardr glar afRe sgr Rfeaqar eifa &
?Ié' g 3R Tae awr #/ el &1 The candidates should be resident of the same District or

adjoining District where the vacancies is declared and proficient in local language.

Sefft &
aefta sitweger e
| s | Red wer | IMAEA FAT F& F o
. AR | i e : STHT HIA A
FHACT | yfera .| #rEEEr | & e #1 gar
o District afasr faf¥ Last .
Sr No | District & under Number P £ Submriss; Regional office Address
UT Regional of ate ot Su mission for submission of
; Vacancies of offline Application
Office of application
BOB
AT raTer STeTe afevT & 4172
TS TS TorsmT 2Te, =er da, S
deE el | A e 560001- Regional office,
1 Bengalur | Bengalur 01 14.11.2024 Bengaluru South Region,
u Urban u Urban 41/2, M G Road,
Vijay Tower, 4th Floor,
Bengaluru - 560001

S ellee ToT A 39T el & TU Il GoH-ageh &I o1l e Sigl doh AT Fareerar
Tolc HH R @ ¢l Bank will be hiring BC Coordinator for above mentioned district in the

Karnataka state where Business Correspondents Agents are functioning.

3dead 9 ¥ Ygel BEFORE FILLING THE APPLICATION

FUAT I 3Hih F8lar @R W FHTATF & T A AU & YR W A FT e &
fore seafad 3FAigart 1 arar Ales / Aegar 3N aiREfAE & A i ik SFaery

% SR # & QU aiw faeqga feem=dei &1 d@. PLEASE GO THROUGH BELOW
MENTIONED DETAIL GUIDELINES REGARDING ROLE & RESPONSIBILITY ALONG WITH
ELIGIBILITY CRITERIA/ QUALIFICATION AND REMUNERATION OF THE CANDIDATES s
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g 31 dsigT  Bank of Baroda

e F8iler qanT I FHCATS & T F I & HUN W Al hT S &1 J&qa|

PROPOSED TO BE RECRUITED ON CONTRACTUAL BASIS AS BC COORDINATOR BY BANK
OF BARODA.

Toraor .

Particulars e Criteria

'\anﬁﬁjl' d% w=RAt ¥ AT For Retired Bank Employees

o el off & (NTEYBRIRE/ASH /el dh) & A&
St i A% % dage FReRd (@fKes @ @
Yarfrga |fgd) A 3@ WAe & v gea fRar s oaswar B
Retired officers (including voluntarily retired) of any bank (PSU / RRB/
Private Banks/ Co-operative banks) up to the rank of Chief Manager/

equivalent may be appointed for the purpose.

o dh 3 FSiaT & FaTligd Felen HR THGET =S doh RHIS & A
STUINS3TSsT 30T §U | Retired clerks and equivalent of Bank of Baroda
having passed JAIIB with good track record.

o G ACHT BT HH W HH 3 1 ATHOT dfehar 31e737a gl MR T
All Applicants should have rural banking experience at least 3 years.

TreTar o AIE FIHIEAT T T W & AT ITRAA I 65 aY A gIan|

Eligibility The maximum age for continuation of BC Coordinator will be 65 years.

gar 3FAIGART & AT For Young Candidates

o FAAH ARIAT FYEI AT (TATH JHifhH, §A, Feteie M) & a1y
TS gl AT, greife M.Sc (3mEd) / @i§ (3mdd) / wawiw /
THAT Sl AIFAr ® wraf@AFar & Seelr | Minimum qualification
should be graduate with Computer knowledge (MS Office, email, Internet
etc.), however qualification like M.Sc. (IT)/ BE (IT)/ MCA/ MBA will be

given preference.

o AGFT & @AY 21-45a¥ & 3MY T & g1 AMETUI Should be in the
age group of 21-45 years at the time of appointment.

. aﬁ@ﬁaﬁaﬁ%ﬁaaﬁaﬁrwﬁr%ﬁvmmésaﬁmaﬂm

The maximum age for continuation of BC Coordinator will be 65 years.

o 3IFHIEARY FT IS 3 Tk T FFAT AT FET 3¢ FA FA &
sefleat &y|  TOT Wiar s sk iy sugwd sEian 3@ R & sueey ad
s Ryfy | 6 3FECErt # Imwaw F el & gAr S ¥Far g1 3Ffear
Geographical ﬁmﬁmﬁm#mmaﬁtmﬁ#@mmw
location of the mﬁ-mmﬁmmmwm#aﬁm

candidates SITEAT| The candidates will be selected from the same District where they

will be assigned to function and if suitable candidates are not available in
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wg da 30l dsicT  Bank of Baroda

Taramur
Particulars

ATASS Criteria

the same district, the candidates may be selected from the adjoining
districts. Candidate should be proficient in local language & dialect both
reading and writing. Under no circumstances the candidates will be
selected from other states.

Applicants should be willing and, in a position, to visit villages in the
district for supervision and other activities as and when assigned on
periodic intervals.

Should have accommodation near the nodal branch and not in any case
outside the district for which selection is to be made.

K 2’ EIEGIE
AAES:  Other
eligibility

Criteria:

fAgfed & THg dharsdl 3R AEARISTT TR Figd 3fd g
&I Telel forar STl a1fgw (Totetsh ard fdeper Repls &, a1 el dAar

e & FATCd/EERFd W QU 10 §, 30 W faar 761 frar smwem) |
Due diligence including KYC & CIBIL Scores should be followed at the

time of appointment (Those who are having adverse record, or terminated/
dismissed from past service etc. will not be considered).

Y & IWEHC § UEd Yodsh UM ek & Heu A giow
AT T gaedm 3R Fareld AT ST Police verification will
be arranged and conducted in respect of each selected applicant before

assignment of duty.

e &
3rafer Period of

Contract

FqEy & A I Faem F el 367 A Iafr & fAw gem

The contract will be initially for a period of 36 months subject to annual
review.

it FHFaTw
F TaT 3R
AT

9
Selecion and
Approval of BC

Coordinator:

T &Y THE N HEFETAT Aol Teh HIATT R AIETTch
gfehaT & ATEIH T ITATST AT FTTM| The selection will be held

through an interview process by a committee headed by Regional Head.

el $
HHIGT Review

of Performance

I FAcags AT T FRTERIT A THNE THGIHR H RO
| facia FaTae fafaftrt i dasrer Fte are 39 & 9qy,
A8 AR W ST GHeadh & U2l ol THIGT HLar| s
TH-GIS & IHeIat I AT qaac st H 3o Feded W
3R grem| FRiRer Afeerd FAT-TAT W &Gy gAEe fasmr

canr fAuifa ATacsh 9v 3maRd &1 The BC Coordinator will report

directly to the FI Coordinators at Regional Offices. Deputy Regional Heads,
looking after financial Inclusion activities, will review the performance of
the BC Coordinator on Monthly basis.
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7/ & 31 dsigT  Bank of Baroda

Teramor

Particulars oS Criteria

o I THAIS & I HT AdIAAIUT Gaddl a8t H 3eleh F&dhed T
TR gl FRIRer Afgrdy AI-GAT W O gAML faemer
GEIR AUIRT #AmEst W 3menRa &1 Renewal of BC Coordinator’s

contract will be based on their performance in the preceding years. Scoring
Matrix is based on parameters fixed by Financial Inclusion Department
from time to time.

o 1S o1 Ut 30 AT &1 ATEH ST eI T HATTT el I Tgol
Fhel &1 TUMY, NI IERUIGEIaeN & HAHel #, 8o foar
el 9@ Fue & dfder I W FAC A H ASR FRiaTT
W g1 W A W A0 o &1 iR & gaa g

Hansit I, Either party can initiate for termination of contract by giving 30 days’
THITCT: notice. However, in case of non-satisfactory conduct/ misbehavior, bank

reserves the right to terminate the contract instantly without any prior
Termination of notice. The authority for deciding such cases will be Regional Head.

services: o d @S H AT N FHATaTS I dfForee FAT A STel &I
AR forell 3w /et A orcdl @S9 & fov oafad 3ieRer W
3ercr/at s Teh gl aRErferd @ Siel =@1fgul Bank will blacklist the

BC Coordinator who is involved in fraud and a list should be circulated to
Zones/ Regions at regular intervals to avoid engagement in any other Zone/
Regions.

1. &t Y Y Alfeex AT FTWIM Monitor BC agent assigned

2. giafaa # F aedyaereri &=t & gagrl afed geae fre e
TEi/TETET (39 Jar AF)AR-rHraT # IR A9 Iudsy )
Ensure that banking services are available to the identified villages/ SSAs

(Sub Service Areas)/ Non-SSAs including communities in urban/ metro
areas.

Roles and | 3 Al Fr IAH ﬂﬁ'ﬂﬂ?fﬁ 3 SFAeREt F TR & Rf&T F Educate

Responsibilities BCs about their roles and responsibilities.
of BC | 4. AT/ i Rrewrral #1 e gfaftaa ¥ ik arar # afafai
Coordinator & ary OF F« & fav yfafrar a&fiw s™eT F S8 Ensure

redressal of grievances of customers/ BCs and submit feedback to link
branch with copy to Regional Office.

5. AR d% #r qper Fant F1 Ay 3o F fav gEFUAEST B
Weafed FA & fAv FSivavaeAR-taTaT § AU-EY 39F
Rares & #§ wEEl # doF Imafoa X 3R el veuw @t
R g&dd &Y |Conduct meetings in the villages/ SSAs/ Non-SSAs as well
as communities in their operational area to encourage villagers/ customers
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31h § »5(“’ Bank of Baroda

Taramur
Particulars

ATASS Criteria

10.

11.

12.

13.

14.

15.

for availing of banking services of our bank and submit the report to
Regional Manager.

smafea aai/vaTaTAR-TaTAET & WY-aiy O A 39w aRErer
& 3 Al gt & et &1 7S A F4 § FA4 vF IR <N
HY 3 37 & yaus i RuE T &Y Visit to allocated villages/

SSAs/ Non-SSAs as well as communities in their operational area and BC
points in the district at least once in a month and submit the report to Dy.
Regional Manager.

o am@Er § @y gA-ag A& il fr affRat f FerEh ik
famor) il gEeaas w1 g7 galRaa e afte & fd@ afma

Té'l Monitor & Control the activities of the BCs in coordination with link

branch. BC Coordinator must ensure that BCs remain active.

ghaftaa F @ d% & AlgEr Rafadat F srqar F1&F get & ke
a‘nrrtrﬁaﬁa%l 77 gRaftad & & fAr & o i R w
3qaey § 3N A wEew A Iaa PuiRa AmEsiRanfadat &
w fFu S w® %I Ensure that the BCs are operational during the
working hours as per extant guidelines of the bank. To ensure that the BCs

are available on daily basis and transactions in the BC points are taking
place as per prescribed norms/ guidelines.

ghaRaa #X F W Mgt w ol Bl ot gor 1 sife-ama
A gl FT I &1 Ensure that BCs are not doing any type of off-line
transactions at BC points.

g #t R v gt # 3 vt w4 sewel € whE AfdT
H o gC 1 Ensure that BCs are engaged in cross selling of our bank’s
and third-party products.

gl &% R S @R 5 B dmat & g F o g
Ensure that BCs are engaged in recovery of our bank’s dues.

arai/ae figat & ek & ek aefoi/aegert & ary fada amerar
T AT FIAT| Conduct financial literacy sessions with villagers/
communities during his visit to the villages/ BC points.

giafaa # % BCa BC figat w71 & 3k 71 7 T A
wefid fAT &1 Ensure that BCs have displayed the Dos & Don’ts board
at BC points.

gaaa #¥ F fif aeat #t Faa RBeew s Rag Il &
¢ &1 Ensure that BCs are issuing only system generated slips to customers.
ghaftaa &¥ F & 35 fr Bl Rl 1 393 78 =T @ F

Ensure that BCs are not using any stationery of the bank.

Page 5 of 15




Particulars

ATASS Criteria

16.

17.

18.

19.

20.

21.

22.

23.

it FHAFagd B JIAT I F R R vele & FHASS F AR
# Tueg aEel @ fEdw dar gk sk adfw sEtew &t
frsd=/REe 9Ed FIAT =Rl BC Coordinator must take feedbacks

from local customers regarding functioning of the BC agent during his visit
and submit the feedback/ Report to Regional Office.

RAffeT aea) & gg S F QT g99-gAT W e e
FRET F WHT T AR A A5 910 3R 39671 3T F

Plan and organize camps in consultation with the link branch/ Regional
Office from time to time for achieving various targets.

fafrea wu=t & e @i fr FgFa & R @ ik dar verar
F 91T GHA-aY ATl N F guvor F A & i F afavaaa
¥ AT Seg ¥ Sog wAfeaa FaT$ At S @feT @ifF 77 gafaa
frar o1 % T amEwl F e A daw sTesy §)

Coordinate with the branch and service provider for appointment of BCs
for identified locations. In case of attrition of BCs, coordinated action

should be taken for substitution of BCs at the earliest to ensure that
continued banking services are available to customers.

gaRaa & & fes A ik w7 71 o T a@ FfOEd =
fQaor w9 A vefda frar o= %I Ensure that the details of field BC

and officer visiting the village are displayed in the village.

e eman, ey Fratera 3k FraRe AW & w1 gaeag 3R s
# 3R @it afafafat # gur & v gee vwga wX ARk 28
&l Coordinate and interact with link branch, Regional Office and
Corporate BCs and submit the suggestions for improvement of BC
activities, if any.

N & v gwddr sggas, WRares Rafadet snfy w sy
gfreor FRAFAT # TIEUT F| Arrange for locational training

programs on technical updates, operational guidelines etc. for BCs.

A gATaaF 33U AT F AeIH F vAF A F yedtT fr FowE

M| The BC Coordinator will monitor the performance of each BC
through dash board.

dft goeaas wedl F fAuRor sk @ew B geem & warfa @
faare & T SedAer g &l aaeaas F1 qearwa fid wet
¥ e et & vedier 3R 3gafew & 3mur 9 fFar STeeT The

BC Coordinator will be responsible for fixation of targets and monitoring
the progress vis-a-vis target. BC Coordinator will be evaluated based on the
performance and achievement of various targets of BC agents.
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a1

g 3th dslgl Bank of Baroda

Particulars

Teramor

ATASS Criteria

24,

25.

26.

& # ar@nst F A & Qv Ay ARy F agd caEaRE
foee & AT Ta/varaeAR-taTaTaR AIfR® @8 Imafed F@
afgw| ¥t Foeaas waw A Joar # 9 F GEwE fAew
e FiE ey gEmayea & Jaat f Rwfeq & ama & gy
50% & 3f8e R R{AYT FFTags & dgd dMarR 2 A a1 R
st 2 famfet & e, 8T wop@ qanT A1 S t@w & v yedke
& gaitem Fr Srea 3R IR 3RT wHST T T A 3@ S ww
F q“ﬂ' W ¥ dg fHAT ST WHAT §1 Region should allocate village/

SSA/ Non-SSA wise monthly targets for business development under
financial inclusion to link branches. The BC Coordinator would monitor
the business development in village vis-a-vis targets. In the case of non-
achievement of targets of financial inclusion in case more than 50% of BCs
under particular Coordinator for consecutive 2 months or any 2 quarters,
the performance will be reviewed for continuation of service by Regional
Head and if deemed fit, he/ she can be discontinued with prior approval of
Zonal Head.

9l & wrr A w1 ARAE gma # AR AF amar & R
SIAT &I Perform quarterly Verification of Cash with BCs and submit
report to the link branch.

CCa aanrr T T Iy FE Any other duties, as and when assigned by
the bank.

uRsf@s 3t

M

Remuneration
& allowances:

9 FHeaas & Afde aiRefAs A ARad 3 aRadaie gt
gceh  eMfAS g9l Monthly Remuneration of BC Coordinator shall

Comprise both fixed and variable components.
faffieer AuEst W ycds @ Tl garT @ald TR & AR W)
YT TCH HI YdT SREIMAT SUM| The variable components will be

ascertained based on the score secured by each BC agent on various

parameters.

Af¥ad g Fixed | TRITHT gceh

Component Variable Component

Rs. 15,000/- Rs. 10,000/-
I HHACaIS HT Hediehe ATTHS IMURN W Aot ATIGST W 3o
vedel & UR W fRAT Swen R deddr §IE dHEeads H
aRadea aisfde @1 spardrer frar seem| fadr wamaere daeh
fAfd THT-gaT W FRIER I HETHAT F IR R AAES T

LM The evaluation of the BC Coordinator will be carried out based on
their performance on various parameters on monthly basis and accordingly
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ég d@ 3iin dsigT  Bank of Baroda

Teramor

Particulars

ATASS Criteria

variable remuneration will be paid to BC Coordinator. Committee on
financial Inclusion shall fix the parameters depending on the business
requirement from time to time.

e UAH AT TH-aIS I 2,000 39 ufd #E (heres) &1 arga o

fear Srar &1 e @Feages H gfaqid & fov o g & faT #Age
# 30 Tl el T @ e & @ T U e @il
e T FHeadd @ 2,000 39 9fd A (Rheres) &1 arga o
fear Srar &1 e @Feages H gfaqid & fov o g & faT #Age
# 39 Fl N TUEr F e &7 @ AT @ S aifgel

Each BC Coordinator is paid conveyance allowance of Rs.2,000/ per month

(Fixed). BC Coordinator should compulsorily complete inspection of all his/
her BC locations in the month to be eligible for reimbursement.

i. dR GHcage H HEfed ST Tolel # 75% Fel H 21 fewr
(THUHT ¥4MEAD /24 Gt (FR-TATET T2 & T Ak gleln
Tl I A HT 7GAdH 90% Teh HelA H A & HH 15

fear & fow gfesa gl a1fgwl 75% of the BC Agents allocated to a
BC Coordinator should be active for 21 days (SSA locations) / 24 days
(Non-SSA locations) in the month.

ii. S TG BT SGATH 90% Ueh HEld H A § HA 15 ol &
foT gfha T AT Minimum of 90% of the BC locations should

be active for at least 15 days in a month.

iii. oA FHeaIHR H AERET N T F 50% F GH TGAdH
"HellNoleleh" A3 gl TR 39her 2023 & H 34T T dGThT
60% TRIT ST 50% of the BC Agents allocated to a BC Coordinator

should have minimum “Satisfactory” grading. This proportion shall be
increased to 60% from April 2023 onwards.

o UAH ST FH-AIS HI 200 ¥9F ufa A (haes) & Aesd @

I 3T foRaT STAT §1 Each BC Coordinator is paid Mobile Expenses of
Rs.200/ per month (Fixed).

IIBF
certification

BC

o I TH-AIS Pl AMTAA glod T ARG T 2 HAG &b AT MSITSHTH

ST JATOTT Yo el &l TERIhdT §l S Iodshd U e W
Teh SR Goldul oeh AT Fiaqfd &M IR-3EATe W BC
Coordinator need to obtain IIBF BC certification within 2 months from the
date of joining. Bank shall reimburse the registration fee one time upon
completing the course. Upon non-compliance:
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ZJ dd 3 dslGl

Bank of Baroda

Taramur
Particulars

ATASS Criteria

i, 9O AT ¥ TS5 A oo, AUIRT ged & 1,000 T FIe

SITTT| From 3rd month to 6th month, Rs. 1,000/- will be deducted
from the fixed component.

ii. 7% 1297 #S T, AUIRT ges & 2,000 / F1 SN | From 7th to
12th Month, Rs. 2,000/- will be deducted from the fixed component.
12 AN & SIE, 3T I AdIiIoT oTel fhaT SIUam|  After 12

months, the contract will not be renewed.

et 3F FHa el Ted & SIMSIMER/ATIMSIEH [
forr &, 3¢ 3TS3MSEITHh §IET YA & T8¢ @I 1T §) (Retired Bank

staffs who already have completed JAIIB/ CAIIB are excluded from IIBF BC
certification)

1.

gl T

gEu 3R
gedt Rl a1
@G

Provision of

leave and
maintenance of

leave records

o TCE & GEAT HT AUE MAST g N ANG & Tcdeh o7 7 &
forw 2.5 Gt & ?@ﬂ' T &7 F FI SATEIT| Leave entitlement will be

calculated at the rate of 2.5 days leave for each completed month from the
date of joining.

o 3feal @ AR T FT M 38 F gTHh ST FHeaIS H FH
¥ A 7 &ar &1 AIfcH o 89| BC Coordinator desirous to avail more

than 3 days’ of leave shall give not less than 7 days’ notice.
o HITAligS DRI AT Rl 3T WdSITieh eI I aehrel Iarer
& HET & ®9 A fAAT STTT| Intervening weekly off or any other public

holiday will be counted as a part of leave period.

o 3UNFA & 3T, T FH=aTSH IGTIRUT IRITATIAT (3TcH-STHARY /
3fAat fr ey ar Fr o vemfa aRfPufaat / 3mefeasanst
& TEd) & VAT & fAaHUeR W §Is HT qU A & SR
60 et & fos da gfer (Srasid) W rraRer gedt & faw ura
BT |IMT$ T el A & eRT=l 0 Glawm 7 fhdd el IR ot

ISRT ST Yohdl %\IIn addition to the above, BC Coordinator may under
extra ordinary circumstances (self-sickness / sickness of dependents or

under any unforeseen circumstances/ exigencies) shall be eligible for Extra
Ordinary Leave on Loss of Pay (ELOP) not exceeding 60 days during the
entire period of engagement at the sole discretion of the Regional Head.
This facility may be availed maximum twice during the total term of
engagement.

LY

TS
1A

T A A
fafd| Last Date

14.11.2024
ATPASA e &ET FEaeT & qgarrn ST a1 )
(Offline application should be reached to the regional office)
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Z2/ dd 31 dsigT Bank of Baroda

Teramor

Particulars TeiGs Criteria

of Submission
of Offline
Application.

Fad gs S F A v RNew Aegar 3K 37T THAF EARE F AR F AT

Rftraa s g3 A I AT ST Duly filled Application with enclosure of Education
Qualification and other relevant Documents sent in Hard copy only will be considered valid.

Faar fawms W e & ey A Ru 7o g w1 smdee A e wer R ¥ B aregey

& YR W IR HAGEAT TH-aIH & UG & fAT A "Please sent the application on
below mention address with title on envelope stating as “APPLICATION FOR THE POST OF
BUSINESS CORRESPONDENT COORDINATOR ON CONTRACTUAL BASIS”

T 9ishar & fRdr o TOT A UiT U 3FAIGAR gl Ield STTRRT 3R/ AT gshar
oot Yeld hlel & 3CIEIUN & IFHICAR &l IIeT Yfhar T 3T gifa X fgar swem
AR 38 arfasg A fonel ot orchl wfshar & 3UTEId g1 1 3gAfa gt & el | Ife acaArsT
I Ufshar & SR T 3TEX0T &1 9T oAl Il 9Tl &, lfehe] TG H IdT Tl g, df Tar
AT qEeATd THIE & @Y gEl| 58 Hdl & Ffd @il AAGl & Heauw A dh &
TasEreoT / faAuTa geft 3edicant & fav 3ifad 3R sregsrt g de R off TR W
Rl off 3mdesT / 3FAlGaT Fr ISR A AT T&TchR / et 3T Ig« ufehar &
HATe &I EE F AT §F T IS F AR FEr off g F fov RiFaat & o=
/ TeTa I Rl o TR W QU R @ cil TRRAT Y Teg A HIHDRR GRIT @

¢ |Instances for providing incorrect information and/ or process violation by a candidate detected

at any stage of the selection process will lead to disqualification of the candidate from the selection
process and he/ she will not be allowed to appear in any of the recruitment process in the future. If
such instances go undetected during the current selection process but are detected subsequently,
such disqualification will take place with retrospective affect. Clarifications/ Decisions of the Bank
in respect of all matters pertaining to this recruitment would be final and binding on all candidates.
The Bank reserves the right to reject any application/ candidature at any stage or cancel the conduct
of interview/ any other selection process or increase/ decrease the vacancies for any of the positions,
as per the requirement of the Bank or to cancel the Recruitment Process entirely at any stage
without assigning any reason.

WS qEd@sll & Y AAeA Arafaf@a qa W f<T I &
Application along with the supporting documents to be sent to the following address:

To,
grfra wir The Regional Manager
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%j da 3l @s1gT  Bank of Baroda

gt e Regional office,

aTers aferor & Bengaluru South Region,

41/2, wu st s, fosmar eer =vara@ M G Road, Vijay Tower, 4th Floor,
aers Bengaluru — 560001

waies Karnataka

A T gamags & odf § Rv s3mes

Application for Recruitment of Business Correspondent Coordinator

To
REIR] TH9 The Regional Manager

&% it srgiar Bank of Baroda
siTere aferor & Bengaluru South Region
sew Bengaluru

Affix Photograph
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% da 3l @s1gT  Bank of Baroda

et & 3 faeer & Heel 7, # AT Ru 70 3aR feed dRedse
RIS & 3MZAAT F fNT 9l 31de 3R fAa0T Jedd AT §: With reference to

your advertisement dated , I submit my application and details for the assignment

of Business Correspondent Coordinator as given below:

am (g NAME (IN FULL)

frar mfs @ ww  FATHER’S/
HUSBAND’S NAME

ftn (gewsh) GENDER (MALE/
FEMALE)

stater DATE OF BIRTH

CURRENT

gat ADDRESS

TOITT
PERMANENT

s & R IR fere)

CONTACT MOBILE NO
DETAILS 3 dw omd E-
MAIL ID

vl @maar EDUCATIONAL
QUALIFICATION
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% d 3iith §5IcT  Bank of Baroda

RFamran afe FE @
8 | (g1/eN)

DISABILITY, IF ANY
(YES/NO)

9 | gEudt CIRRE PREVIOUS
EXPERIENCE

- .
HISeT &I oH

&It ﬂ‘F WT R I
o Name of | Degignation rom o | st Responsibilities

Organization

&Y Tt FT A & 9ar NAME

10 |& ADDRESS OF TWO
REFERENCE

FH A & QU quder &
11 | PREFERRED DISTRICTS

FOR WORKING

FIS I AASFA AT HAGH
YAt IFAEEa Y & wRdT A

T dAigar & ANY OTHER
INFORMATION THE
APPLICANT WISHES TO GIVE
IN SUPPORT OF HIS/ HER
CANDIDATURE

12
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wg da 30l dsicT  Bank of Baroda

=IYUIT DECLARATION

H TdegdRT =IO AT § & I 9edd faaror A A 3R faard & 38R @ 3R
Hﬁ%ﬁ?ﬁmé%maﬁwwmaﬁdmwﬂa?dldd?:lemdtrrEftmTrT
Hr ufa 7 a1 d9fT faaTer i ITaRTRAIE & AR ITHAAT AlISST BT G G e
1 ufa &, 397 g & for A 3rAgary / @omg R off TR W Eg/faafea g &
T 3TErRN &1 & 37 98 & 3R W dF & R off AR F7 ear =87 Fwam| &
Udecarl HgHAd é%sﬂwaqd T 3cUeT Bl arel grar a1 fQarey & frdy off AFa &
e H IR/AT ATl B @A 916 IS o Blelel HrAAET AL GANT Shdel

# & & el 3R & FATCAl / Ao / Hal & 9 FHHT I
A HT HARR 81T el A qued oar § & H efin & faame &
Sfearad @l fagee vd ordf &1 drei # UdegdRT SV AT § fof I gedd faavor
A AT AR AT & IHTER T 3R el § R H FaAgrar g o forelr off Tax ox foval
Y STRRT & ITeId AT el 9T S i FUfd & a1 Fafea e T 3maedshdnsii &
3THR ATl AlGs! I R g1 el 1 [T &, 37 ug & fov A 3erdicanyy / @oms
Rt off TR W Eg/fafed g & T 3aerT 81 & 39 @og & 3MUR W §% # fordr
A SR T ST FET HEM| H TdeeaRT HegAd éﬁ?g‘&:ﬁqud ¥ 3o gl aTo grar
a7 faarel & T o A & Few 7 AT e B Gl § X F5 6 FeE

FIARET AY SaRT dhddl # & H SwE iR & SgraTerAr /
=IO / Fell & I ST JAH A F IJAFR &F gom| H gaer < g & A
Icoicy & faamer 7 sfoaf@a ash fAsua va erdt &1 arele HEMIL hereby

declare that the particulars furnished above are true and correct to the best of my knowledge and
belief and I understand that in the event of any information being found false or incorrect at any
stage or not satisfying the eligibility criteria according to the requirements of the relative
advertisement, my candidature/ engagement for the said post is liable to be cancelled/ disengaged

at any stage. I will not claim any employment in the bank, based on this engagement.

I hereby agree that any legal proceedings in respect of any matter of claims or disputes arising out
of this application and/ or out of the content of the advertisement will be instituted by me only at
and Courts/ tribunals/ forums at will have jurisdiction to try the same.

I undertake to abide by all the terms and conditions mentioned in the advertisement dated

T Place :
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femies Date :

(3TACF & FEATRR)
(Signature of Applicant)

Heldaish Enclosure:

1. 3MUR &8 3R 4 F1S Fr SO Copy of Aadhaar Card & PAN Card

2. FAAT 9 & Y GEAEST A1 9 (IfE adAT gar 3muR & 3re9r § & @R)) Copy
of document with current Address (applicable if current address is different from Aadhaar)

3. 1073, 12 &, &t 3R FATGHIT FATOT 9 T Gfd (ST «e] @1) Copy of 101, 124,
Graduation and Post-Graduation Certificates (as applicable)

4. o dIed # ASIR JATOT Hr 9fd| Copy of employment proof in the previous

organization.
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